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POSITION TITLE
REVIEWER NAME 
DATE

Required: Minimum Qualifications Preferred Qualifications

APPLICANT SCREENING GRID
Dean of Enrollment Management

EXPERIENCE KEY:
4 = Excellent | Yes

3 = Very good
2 = Fair
1 = Poor

0 = None | No
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Candidate 1 0 0 0
Candidate 2 0 0 0
Candidate 3 0 0 0
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Candidate 5 0 0 0
Candidate 6 0 0 0
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